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A Framework 
for Evaluating 
Decentralization
The hype around cryptocurrencies and ICO’s 
(Initial Coin Offering) over the last year has 
generated renewed interest in ‘decentralized’ 
systems. However, there is a lot of confusing 
and contradictory definitions of decentraliza-
tion, and it can be difficult to form a clear 
picture of what it all means.

Over the last year iNovia has developed a 
framework that helps to put some of the dis-

cussion in context. As we see it, decentraliza-
tion is a much broader discussion than just 
cryptocurrencies, although blockchain as 
well as recent advances in artificial intelli-
gence, machine learning and a host of other 
technologies promise new hope that some 
more decentralized systems can be built and 
sustained.

In general, decentralization is based around 
the goal of more personal control and 
authority; less risk that centralized entities 
make decisions for you or limit your rights 
and freedoms. However centralized struc-
tures have provided humanity with more 
efficient, and safer, ways to live and interact. 
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So, while thinking about the extremes of cen-
tralized systems (autocracy) and decentral-
ized systems (anarchy) is useful, what is more 
meaningful is to look at how these systems 
can be balanced. The proper mix of systems 
— strong enough centralized structures to 
provide for law and order, safety and effi-
ciency, but with decentralized applications 
on top — may be ideal. Canada, with its fully 
functioning democracy, is ideally placed to 
experiment with these ideas.

From a venture capital, or private equity, per-
spective, more decentralized systems provide 
both challenges and opportunities. In addi-
tion to investing in traditional “firms,” which 
is a well understood space, we also need to 
look at more recent “ecosystems.” In an eco-

system the distinction between labor and 
capital, between employee and customer, 
starts to break down, with the intent that a 
more meritocratic / participatory model can 
be realized. With the advent of blockchains it 
is possible to put business models behind eco-
systems, and realize both financial and social 
gains by participating (Bitcoin and Ethereum 
are two of many examples). In many ways 
ecosystems operate more like democratic 
countries, but within areas of interest that are 
not defined by geo-political boundaries. This 
requires a different mindset and approach.

Particularly in this frothy ICO market, 
understanding which decentralized projects 
are truly important, and which ones actu-
ally rely on decentralized infrastructure is 

important. The underlying technologies are 
agnostic — they can be used to push systems 
in any direction — so it is up to us to decide 
which directions we should support.

Sometimes a framework, in which the vari-
ables can be plotted, can help to visualize 
these abstract concepts. That is the goal of 
our blog series, which is linked to here:

1. The Center Cannot Hold

2. Democracy, Decentralization,  
and Well-Being

3. Strategy Frameworks and 
Decentralization

4. Meaningful ICO’s

5. The Advent of Decentralized 
Transportation Systems

6. Systems of Participation 

Contributed by: Todd Simpson, iNovia Capital

CONTINUED FROM PAGE 1

“...decentralization is based around the goal of more personal 
control and authority...”
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Greetings VCAA members! This is the spring 
edition of our newsletter but given the nev-
er-ending winter that we are having in Alberta, 
I should probably still be naming it the winter 
newsletter. However, even though it still looks 
like winter outside, we are well into spring, the 
thick of the busy season for the VCAA mem-
bership with AGM’s, conferences, fund clos-
ings and new financings. The VCAA has had 
a busy few months as well, having just hosted 
our eighth annual conference and ski day. This 
year we saw record attendance and enjoyed a 
great program. We also enjoyed a beautiful 
day skiing the trails at Lake Louise. 

Late last year we hosted the inaugural Eric 
Schmadtke Cycle Event where we rode the 
Lake Minnewanka Loop and raised funds for 
the Canadian Mental Health Association and 
the Schmadtke Family Trust. We are hoping 
to make this event an annual occurrence. 
Additionally, on the events front, Calgary is 
proud to be hosting the Invest Canada Con-
ference this year from June 5 – 7. This event 
is the flagship event for VC and PE firms to 
attend in Canada and the VCAA is proud to 
be a co-host along with the CVCA. 

The VCAA continues to grow its member-
ship base with Valhalla Capital and Panache 
Capital recently joining the association.  Please 
read about our new members in the later pages 
of this newsletter. 

The VCAA, along with our Foundation 
sponsor, Alberta Enterprise, has been hard at 
work on StartAlberta.com, the new deal flow 
portal connecting Alberta tech companies 
with tech investors.  The beta version of the 
portal which was launched in mid-December 
and Version 1.0 is currently being worked on, 
with a release date, later this Spring. Version 
1.0 will have additional user features and an 
updated user interface. 

As always, I welcome your contributions to 
our newsletter and I look forward to continu-
ing to work with everyone.

Warm Regards, 
Rebecca Giffen 

ALMOST SPRING ISSUE

INAUGURAL ERIC SCHMADTKE CYCLE EVENT
The inaugural Eric Schmadtke Cycle Event raised over $3500 for the Canadian 
Mental Health Association and the Schmadtke Family Trust. Thank you to 
Chandra Crawford, Olympic Gold Medalist and founder of Fast and Female 
for representing the family.  

Thank you to our title sponsor, Enertech Capital and our gold sponsors, AEC 
and McRock Capital and our event hosts Rocky Mountain Ventures and the 
VCAA.
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There is a struggle we all go through when 
we find ourselves as an anomaly in a group 
of people. To what extent should we alter our 
behaviour so we can fit in? How do we stay 
true to who we are, and challenge the system?

The number of women who make it to the 
highest levels of the venture capital game is 
few and far between. Looking at the Midas 
list this year, with only six women versus 94 
men as top investors in VC, the reality of 
this industry’s gender diversity is apparent. 
Interestingly, I believe the ultimate challenge 
for women is not sexism; is caused by some-
thing subtler. As a part of human nature, we 
unconsciously favor the people that look like 
us. People we can relate to. The dominance 
of men in VC creates an invisible drive to 
welcome more men to the industry, as “a 
bright young man who reminds me of my 
younger self and who I can feel comfortable 
both working and socializing with.” In a way, 
it’s the more straightforward and seemingly 
safer path when hiring.

I remember the first few weeks at my previous 
firm, IDG Ventures Vietnam. I went out for 
lunch with a group of fellow associates, and 
it struck me that I was the only woman at 
the table. I had little experience in the VC 
industry, and certainly had no idea about the 
diversity challenge. I used to think I could 
be one of the guys during the first few years 
of my career. However, part of me always 

DIVERSITY IN VENTURE CAPITAL

Desperately Seeking 
Female VC Role Model

Diversity is a competitive advantage, and in this performance-
driven business, that acknowledgment will eventually start to 
challenge what a winning team looks like. 

wondered if this bending was how other 
females had evolved to fit in? How about the 
women who made it to the top echelons of 
the venture investment world? How did they 
do it? Did they even exist?

I recently came to Canada and Whitney 
Rockley, the Co-founder of McRock Capital, 
was the first female VC Partner I had ever 
encountered in my career. I couldn’t wait to 
ask her how she did it. To my surprise, her 
personal experience was simple and straight-
forward “You always have a choice. Work 
hard, be kind, and never, never, never quit”.

There has been some recent attention on how 
to solve the lack of gender diversity in our VC 
world, and I believe that female role models 
play an essential part in the change. As 
women, we all face the same adversity when it 
comes to staying the course in this business. 
Whether it’s a secret feeling of isolation, or 
a tough choice to make between work and 
family at some point; we often look out with 
the hope to see that we are not alone on this 
path.  For most of us, “you can’t be what you 
can’t see.” Women like Whitney are not just 

the role models for other young women; they 
are changing the attitudes of men. Diversity is 
a competitive advantage, and in this perfor-
mance-driven business, that acknowledgment 
will eventually start to challenge what a 
winning team looks like. Not merely for the 
sake of attaining gender equality but because 
of a desire to succeed. The need to build the 
highest performing teams.

Whitney was recently named as the Chair of 
Canada’s Venture Capital & Private Equity 
Association (CVCA), after years of hard work 
and commitment to the ecosystem. This 

appointment is so crucial to our industry 
because Whitney becomes the first female 
Chair since the inception of the CVCA over 
40 years ago. When I recall that advice she 
gave me the first time we talked, there was 
no gender-based secret. Anyone can make it 
one day if they work hard, stay true to what 
they believe in, and never, never, never quit. 
Today I have a role model for my journey to 
convince people to look beyond gender. I can 
see what I want to be.

Contributed by: Ha Nguyen, Associate, McRock 
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EnerTech Capital and Tokyo Gas joined 
forces (Mar. 12, 2018 - Toronto, ON).The 
will be collaborating in the field of emerging 
technologies in the Power and Gas Indus-
try. Together, EnerTech and Tokyo Gas will 
explore new commercialization strategies for 
technologies within Tokyo Gas and through-
out EnerTech’s global network investment 
opportunities in the Energy Technology 
Sector.

“We are very excited to have Tokyo 
Gas as a Strategic Partner of the firm. 
The deregulation of the Power and 
Gas Industry in Japan presents signif-
icant opportunities for companies like 
Tokyo Gas to enhance their focus on 
innovation and bring emerging tech-
nologies from North America to their 
gas and electric customers.

“We also believe our strategic col-
laboration will lead to many opportu-
nities for Tokyo Gas to partner with 
our existing Portfolio Companies and 
foster new innovation within Tokyo 
Gas for the benefit of its customers.”

– Wally Hunter, Managing Director, 
EnerTech Capital

“We are pleased to partner with 
EnerTech, as this leading Energy Tech-
nology Investment Firm in North America 
offers us significant access to emerging 
technologies in the power business.

“EnerTech’s extensive history and 
domain expertise in the power space 
will help us identify many great 
technology opportunities that further 
optimize our operations, and provide 
significant benefits for our customers. 
We look forward to working with them 
and building a very strong partnership 
and further developing our innovation 
strategy.”

– Dr. Shin Yamagami, President, Acario 
Innovation and CTO, Tokyo Gas Co.

The collaboration ties in closely with 
EnerTech’s history in the Power Industry. 
Originally founded in 1996, the firm has 
successfully invested in 71 companies in the 
Energy Technology Sector since that time. 
Investing from its fourth fund of just under 
$120 million, EnerTech continues to stra-
tegically make investments broadly across 
the Energy Technology Sector with a strong 
focus on utility and “behind the meter” 
grid-edge technologies.

Tokyo Gas is joined by several other 
EnerTech Strategic Partners & LPs that 
include; Newalta, Hatch, Waste Manage-
ment, ENGIE, SoCal Gas, INO, IREQ 
(Hydro Québec), SMUD (Sacramento 
Municipal Utility District) and Con Edison.

STRATEGIC PARTNERSHIP ANNOUNCEMENT

ENERTECH CAPITAL
Invests in companies that offer products 
or services that dramatically improve the 
profitability of producing or consuming 
energy.

Wally Hunter,  
Managing Director
p. 416-363-8563 
e. whunter@enertechcapital.com
enertechcapital.com

TOKYO GAS
A leading energy company and the largest 
gas supplier in Japan.

ACARIO INNOVATION
Build strong network of partners from 
early to growth stage companies, labs, 
and corporates that have keen interests in 
growing their business in Asia.

Ted H. Huang,  
Chief Digital Investment Office
p.  650-250-9602  
e. ted.huang@tokyo-gas.co.jp
tokyo-gas.co.jp

Partnering 
for Emerging 
Technologies 
in the Energy 
Technology Sector
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Sue Miller has been active in the Canadian 
and Alberta innovation ecosystem since the 
early 2000s and has been the CEO of seven 
successful companies ranging in size from 
$3 million to $1.3 billion. Sue’s contribu-
tions to Canada’s economy are obvious—
she’s created jobs and has advanced the life 
sciences and information and communica-
tions technology sectors. 

Sue was the CEO of her latest early-stage 
company and had just wrapped up the suc-
cessful closing of its first round of financing 
when she attempted suicide.

“I was released from the hospital a month 
later, with a bipolar diagnosis and a pre-
scription,” Miller explains.  “My family was 
shocked, I resigned from the company, and 
my self-confidence was shattered.”

Research shows that mental illness is more 
prevalent among entrepreneurs, says Miller.

M.A. Freeman’s research indicates that 
entrepreneurs have 50% higher incidence of 
diagnosed mental Illness, and are six times 
more likely to have a bipolar diagnosis and, 
as Miller points out, a diagnosis that carries 
a 50% risk of attempted suicide.

After an attempt on her life, Miller began 
a quest to get information and support to 
understand her situation, rebuild her life, 
and avoid relapse in future. 

That quest led Miller to become one of the 
first people in Alberta trained as a Mental 
Health Certified Peer Specialist (CPS) and 
then as a CPS trainer. Certified Peer Spe-
cialists are people with lived experience 
of recovery from mental health concerns, 
trained to help others with their recovery.  

Miller has used the training and experience 
as a leadership coach to speak about mental 
health and to develop a 10-week Mental 
Wellness Recovery Program. The program 
has been delivered to over 320 group ses-
sions in the Calgary area.

Rebecca Giffen is the Executive Director of 
the Venture Capital Association of Alberta 
(VCAA) and says the Alberta ecosystem has 
been contending with mental health issues.

“The VCAA has a history with members 
struggling with mental health. We have lost 
two members to suicide in the last five years, 
and we also know of others in the periphery 
of our industry have shared the same fate.”

The VCAA wants their members to talk 
about this issue and know that they are 
not alone. The topic of mental health will 
be covered by Sue Miller in Calgary this 
June, at Invest Canada ’18, CVCA’s annual 
conference.  The VCAA is hosting the 2018 
conference in partnership with the CVCA.

“We encourage our members to talk to each 
other and to reach out to available resources, 
such as Sue Miller and those through the 
Canadian Mental Health Association,” 
explains Giffen. “Facilitating educational 
seminars and encouraging open communi-
cation will hopefully work to de-stigmatize 
the issue and reduce the prevalence of tragic 
outcomes.”

“Developing Mental Resilience for the 
Relentless Pace,” will be taking place during 
an exclusive session for general partners at 
Invest Canada ’18 and “will not be about 
avoiding stress,” says Miller.

“It’s about learning the impact that stress 
has on our brains and taking action to 
prevent cortisol brain injury. Chronic high 
cortisol triggers mental health issues and 
exacerbates any existing mental health con-
cerns like depression, anxiety and bipolar,” 
explains Miller. “These conditions can also 
lead people to self-medicate which is proba-
bly why entrepreneurs also have three times 
the incidence of substance abuse.”  

YOU ARE NOT 
ALONE

Mental Health Of Canada’s Founders and Funders

...entrepreneurs have 50% higher incidence of diagnosed 
mental Illness, and are six times more likely to have a bipolar 
diagnosis.

CONTINUED ON PAGE 7
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While the topic will be covered at the conference in June, there are some warning signs to be 
aware of, that can be identified in a colleague or yourself.

“Entrepreneurs are experts at projecting that we are ok,” Miller concedes. “It’s required to 
obtain investment, win customers and inspire employees. So, it can be difficult to tell if your 
colleague is headed for mental health trouble. Even if you recognize it in someone else, it’s a 
difficult area to offer advice.” 

MILLER POINTS TO THESE SIGNS TO BE KEENLY AWARE OF: 

YOU ARE NOT ALONE (CONTINUED)

The Warning Signs

Offering support can be key in helping to 
save the life of a colleague or loved one. 
Miller presents some guidance on how to 
approach this situation.

“It can be very helpful to listen—and 
acknowledge how the person feels—without 
offering counter-arguments or advice. This 
simple act can help someone feel less isolated 

and more relaxed for the time that they are 
with you. That break in the stress and isola-
tion cycle is the gift that a friend can offer.”  

If you need immediate assistance call 9-1-1 
or go to your nearest hospital. 

For mental health support, here is a full  
list of resources provided by the Govern-
ment of Canada. 

An increase of
• negative perception and thoughts; 
• impatience; 
• tension; 
• urgency;
• expectation of perfection from yourself 

and others, and; 
• suicidal thoughts. 

A reduction of
• concentration;
• memory; 
• enjoyment;
• sleep;
• ability to control emotions and reactions;
• positive social interactions, and; 
• ability to learn.

The VCAA hosted the inaugural Eric 
Schmadtke cycle event during Septem-
ber 2017. Eric lost his battle with mental 
illness in the fall of 2016, and the event 
recognizes all the wonderful things he 
contributed to the Alberta ecosystem, his 
family, and the world in general. Funds 
raised from the event go to benefit his 
family trust and the Canadian Mental 
Health Association. 

The VCAA presents, on an annual basis, 
the Rod Charko Service Award. The 
Rod Charko Services Award recognizes 
an individual that has gone above and 
beyond for the technology industry in 
Alberta. Rod lost his battle with mental 
illness in 2012.

For more information on VCAA events, 
visit the VCAA.ca 

If you would like to submit an idea 
for content, contribute to an article, 
or are interested in submitting an 
op-ed, contact the CVCA’s editorial 
department here.
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BUILDING VENTURE CAPITAL TALENT
Odgers Interim’s Strategies
At a recent panel discussion jointly hosted by the Venture Capital Association of Alberta and the Canadian Venture Capital Association 
on “Best Practices for Building Venture Firms in Canada”, Jason Peetsma, Managing Director, Odgers Interim, spoke out on the key 
talent challenges faced by Canadian firms. From his experience recruiting executives for venture firms, start-ups, and scale-ups he also 
shared some strategies for identifying talent gaps and why developing talent needs to be a key priority for venture firms.

Lorne Jacobson (Vice-Chairman and Co-Founder, Triwest Capital), and Whitney Rockley (Co-Founder and Managing Partner, McRock 
Capital) also participated in the discussion during the conference in Lake Louise. Chris Walker of Harbourvest moderated this discussion. 

Attracting Top Talent to  
Firms & Portfolio Companies
The panel began by looking at the develop-
ment of Canadian venture capital firms and 
unpacked the plusses and minuses associ-
ated with more United States firms becom-
ing active in Canada, increasing numbers of 
accelerators, international limited partner-
ships (LP) and initial coin offerings (ICO).

Jason commented that many venture capital 
firms are facing some of the same talent 
acquisition challenges as the portfolio com-
panies they invest in. In spite of the volatile 
American political climate, once over the 
border, job-seeking U.S. emigrants often 
become deterred by higher income tax, 
lower wages (with the exchange rate), and 
in some provinces, foreign ownership tax.  

For venture firms looking to recruit for their 
team--or for their portfolio companies--Can-
ada offers an excellent start-up incubator 
environment. But the less-than-attractive 
economic reality for Americans moving 
north means that companies may hit hurdles 
in attracting the high-caliber talent required 
to scale. And as such, venture capital firms—
should consider offering other incentives 
(besides compensation) to attract U.S. can-
didates in a competitive talent market.

Building out Venture Capital Teams 
The discussion shifted to examine how Canadian venture capital firms are creating value, 
and a differentiated offering to help attract entrepreneurs, who are becoming increasingly 
selective about entering into partnerships. It’s no longer enough to bring cash to the table, 
and venture capitalists should focus on adding value by building out differentiated capabil-
ities that will help their portfolio companies make the right connections, build their brand, 
and catalyze growth.

According to Jason, venture capital firms looking to appeal to savvy entrepreneurs should 
account for these roles and capabilities on their management teams:

> NETWORK CONNECTOR for sales, customer feedback, and business development. A 
great VC network should include contacts in sales, customer service, business develop-
ment, and channel partners.

> HR/TALENT RESOURCE to support talent acquisition and hiring. Venture capital firms 
help portfolio companies hire top talent, and need to be able to help companies attract 
the right engineers, designers, sales superstars, executives, and board members.

> BRAND CREATOR to build the company and firm reputation. Good brand creation is about 
building a trusted, respected community around portfolio companies, which includes cus-
tomer-relevant networks, advisors, talent, internal operations, and the overall brand.

> TECHNOLOGY CONSULTANT In addition to providing financial support, today’s 
venture capital firms need to be able to counsel portfolio companies on data science, 
technology architecture, and design thinking.

> LEADERSHIP, MANAGEMENT, AND STRATEGY MENTOR Top entrepreneurs are often 
great engineers, but often not yet great leaders. For this reason, venture capitalists should 
be prepared to serve in an advisory capacity to budding CEOs.

BEST PRACTICES PANEL AT THE 2018  
VCAA / CVCA CONFERENCE AND SKI DAY

Cultivating a Stronger Employer Brand
In addition to building venture capital horsepower to appeal to prospective entrepreneurs, 
Jason also identified that this will help develop a stronger employer brand, to attract more of 
the right talent. At the venture capital level (or at the startup level) high-quality candidates 
will seek out the best companies to work for; those who have won workplace awards and 
have a strong reputation in the industry.

For some, salary may not be the most important incentive, and so it becomes critical for 
venture capital firms to design stronger mentorship programs, offer professional develop-
ment and training opportunities and focus on lifestyle compensation to attract a more 
diverse pool of talent.
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John Pinsent is the winner of the fourth 
annual Venture Capital Association of 
Alberta (VCAA) Rod Charko Service 
Award. The Rod Charko Service Award 
has been established to recognize, on an 
annual basis, an individual that has gone 
above and beyond to build on the legacy 
Rod left in this Province.

Rod had a vision for the Alberta Technology 
Ecosystem where technology companies, 
investors and mentors would collabo-
rate and work towards a common goal of 
enhancing the ecosystem in Alberta. Rod 
was instrumental in the formation of many 
of the groups that have gone on to continue 
his work, including the likes of the A100, 
AccelerateAB, the Accelerate Fund and the 
VCAA. Rod passed away mid 2012, before 
he could see his vision come to fruition. 

John Pinsent, a Chartered Professional 
Accountant by trade, founded St. Arnaud 
Pinsent Steman (“SPS”) Chartered Pro-
fessional Accountants in 2004 following 
a distinguished ten-year career with Ernst 
and Young LLP. Passionate about the tech-
nology sector, John made his first angel 
investment in 2005. A founding member 
of VA Angels, John has since invested in 

over 65 early stage companies - primarily 
in the areas of ICT, medical devices, O&G 
enabling technologies and social media. 

John has a well-earned reputation for being 
a strong supporter of knowledge based 
businesses. He is active in a number of ICT 
and biotechnology initiatives within the 
Province and serves on the board of Capital 
Road, is an active A-100 member and serves 
as a lead mentor in the University of Alber-
ta’s Venture Mentorship program. John is 
always prepared to use his Rolodex and 
his insights to assist organizations improve 
their reach, revenues and relevance.    

In addition, John understands the need to 
always give back to the greater community 
and has been heavily involved in a number 
of local charities including the Special 
Olympics Alberta and the Muttart Foun-
dation.  In 2012, John received the Queen’s 
Diamond Jubilee Medal for his work and 
leadership within Special Olympics and 
his ongoing commitment to supporting the 
not for profit sector in Canada. 

The VCAA Rod Charko Service Award is 
presented on an annual basis.

ACCELERATEAB 
April 24, 2018, Edmonton, AB 
accelerateab.com

DRIVEN BY WOMEN (BLG) 
May 9, 2018, Calgary, AB

VCAA AGM 
June 5, 2018, Calgary, AB 
vcaa.ca

INVEST CANADA 
June 5 – 7, 2018, Calgary, AB 
conference.cvca.ca

INVENTURE$ 
June 6 - 8, 2018, Calgary, AB 
inventurescan.com 

VCAA / CVCA  
RANGELAND DERBY TENT 
July 12, 2018, Calgary, AB 
vcaa.ca 

PANACHE VENTURES 

Panache Ventures is Canada’s most 
active seed stage venture capital fund. 
Panache is led by a team of experienced 
operators, with a strong angel investor 
track record, years of institutional VC 
experience and a strong network in 
Canada, in Silicon Valley and world-
wide. The fund has a founders-first 
philosophy, a commitment to diversity 
and strategically co-invests with smart 
angel investors and seed stage funds.

e: info@panache.vc 
panache.vc

VALHALLA CAPITAL

A full service corporate finance firm, 
that started as single city angel investor 
group in 2003 and has grown organi-
cally to meet the entire lifecycle needs 
of both businesses and investors across 
the globe. They have a fifteen year 
history developing early-stage business 
“ecosystems”. Plans for 2018 include 
the addition of three early stage funds 
with goal of doubling total dollars 
under management. The Valhalla 
team are individuals who roll up their 
sleeves and work one-on-one with their 
invested companies and founders.

p: 1-888-406-9005

e: info@valhallaprivatecap.com

Twitter: @valhallacap

LinkedIn: Valhalla Private Capital

valhallaprivatecap.com

ROD CHARKO 
2017 SERVICE AWARD

UPCOMING EVENTS

NEW 
MEMBER 
PROFILES4th Annual Winner, John Pinsent 
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avriocapital.com

WE WERE PLEASED TO SPONSOR

2018 VCAA/CVCA 
Conferece & Ski Day

avriocapital.com

WE WERE PLEASED TO SPONSOR

2018 VCAA/CVCA 
Conferece & Ski DayWe were pleased  
to sponsor the

2018 VCAA/CVCA 
Conference  
& Ski Day

Do you have an event or article to share 
with the Venture Capital Community?
Email Rebecca Giffen today!
rebecca .giffen@venture-edge .com

AVRIOCAPITAL .COM
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The 2018 Stampede Rangeland  
Derby Tent package includes:

• Entry to Stampede Park

• Classic Western Barbecue Lunch

• $10 Food and Beverage voucher and 
Parting gift

• Reserved seats in the Level 5 section  
of the Grandstand to watch the  
Afternoon Rodeo

2018 STAMPEDE  Rangeland Derby Tent

July 12, 2018

Join VCAA  and CVCA  for an afternoon of networking and entertainment Thursday July 12. We are 50% sold out - register soon as tickets are 
limited and always sell out! You will be treated to live western musical entertainment, a classic western barbecue lunch of burgers and salads, a 
beverage voucher and a Collector’s Edition Souvenir Afternoon Rodeo Program and reserved seating. 

GOLD (1 AVAILABLE) $1,250

• 2 complimentary registrations  
($280 VALUE)

• Logo recognition: VCAA website, 
event marketing materials, conference 
signage (if any) and printed conference 
program (if any)

SILVER (2 AVALILABLE) $750

• 1 complimentary registrations  
($140 VALUE)

• Logo recognition: VCAA website, 
event marketing materials, conference 
signage (if any) and printed conference

LEVELS OF SPONSORSHIP

TITLE (SOLD) $2,500

• Title billing for the event

• 2 complimentary passes to the event 
($380 VALUE)

• Ability to place brochures on table  
at event

• Logo recognition: VCAA website, 
event marketing materials, conference 
signage (if any) and printed confer-
ence program (if any)


